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Would you also ke to work for a better society?

geologist,
aircraft mechanic. tax officer,
purchaser, radio operator, graphic artist.
museum curator, police officer, lawyer, coast guard. chemist.
receptionist. IT specialist, judge. HR specialist. aduvisor, inuestigator,
research officer, dental hygienist. investigatory lawyer. financial executive,
engineer, air traffic controller, calculator, meteorologist, dog handler, animal
agronomist, processing secretary. employment officer, controller, actuary. marine police
officer. machine officer, pilot. head of legal. probation officer, development manager, web editor,
processing assistant, informateur, service technician, museum guard, researcher., librarian, archive
assistant. IT educator, chief public prosecutor, scene of crime officer, inspection assistant. antiquarian.
pension specialist, carer, court public prosecutor, econamist, information manager., interpreter, educational
administrator, train clearer, interaction designer. payroll administrator, treatment secretary. precision mechanic.
supervisor, occupational therapist. carer. customer advisar, tester. criminal care inspector. preliminary investigation

superuisor, dentist, physiotherapist. building engineer, photographer., client officer, machine engineer, naval officer,

security personnel, bookkeeping assistant. calculator, sluice operator, communications manager, material administrator,
bus driver, pilot, financial officer, weather obseruver, crown assistant, financial manager, consultant, notary, hydrologist,
translator, market analyst. electrical engineer. book binder, soldier. educational consultant, senior crime inuestigator,
office security. personnel officer. conservatar, statistician. editor, public health officer, educator. migration officer.
production manager, prosecutor, director general, press secretary, internal auditor, national economist, social economist,
investigator, sociologist, ecologist. stores administration, local care assistant. traffic informateur, cultural geographer.
administrative assistant; architect. security officer, travel administrator, truck driver, animal carer, railway inspector.
civil engineer, organisational developer. property manager. coder. activity developer. HR director, wellness consultant.

qualified inuestigator, veterinary assistant. air traffic controller. work environment inspector, surveyor, archaeologist.

arrest guard, tax l[awuyer, purchasing manager, pracess operative, decorator, programmer, head of an enforcement

district, assistant nurse. negotiator. labour lawger. transport assistant. linguist. environmental lawyer, property
lawyer, company lawyer, museum technician, accounting economist, harbour security, hunt master, caretaker,
agronomist, horticulturist, lighting inspector, chief prosecutar, technician, research engineer, biomedical analyst.
veterinary nurse. laboratory assistant. head of research. hunt master, debt collector, research assistant.
doctoral student, financial officer, lecturer, senior lecturer, post-doc. specialist, biologist, instructor,
nurse, medical law assistant. school consultant. data supporter. cultural educator, study supervisor,
animal inspector, assistant librarian, research secretary, coordinator, militarist, probationer,
assistant prosecutor, fiscal. lawyer. installation electrician, construction machine driver,
crown inspector, customs officer, passport controller, head of institution. doctar.
veterinarian. psychologist, social secretary, curator, designer, systems
coordinator, personnel manager. registrar, telephonist, chief surueyar,
patent engineer, urban planner. inspector, mathematician,
fireman. security guard, operational engineer,
fiscal web deuveloper
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Develop Sweden.
Develop Yourself.

A\/ Arbetsgivarverket

Jobba statligt is an initiative from the Swedish Agency for
Gouernment Employers’ 258 members to highlight career and
deuelopment opportunities in the central gouernment sector,



Most of the conditions that are described in this publication have been agreed by
the Swedish Agency for Government Employers and the trade union organisa-
tions OFR/S,P,O, Saco-S and Seko, in central collective agreements known as the
villkorsavtalen and the afférsverksavtalen. For those who are employed within

the framework of other government agreements, other conditions apply in some
cases. Special conditions apply to those in senior management positions.

This edition was revised during the autumn of 2020 and covers the current central
collective agreements in the central government sector. Conditions may have
changed after this date through new agreements.

Employers and union representatives in the various organisations may also agree
on local variations of the conditions. To make sure of which agreements you may
be covered by and of any variations and changes that have been made, you

should check what applies at your workplace.

Please note that temporary rules may apply in certain areas due to covid-19.

Develop Sweden. a Develop 5ourseLf.
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WORKING HS H CENTRHL GOUERNMENT EMPLOYEE

Working int hte central government sector means that you

are benefiting society for all those who live, stay and work in
Sweden, and that you are part of developing Sweden's relations
with the rest of the world. The task of the central gouernment
sector is to perform the activities and apply the laws that par-
liament and the gouernment have decided on in an accessible,
lawful and effective manner.

The central government sector consists of organisations with
extremely varied and qualified work. Every day, about 270,000
government employees work on higher education, fighting crime,
protecting our borders, international activities, IT development,
tax, financial and social security issues, helping people find jobs,
planning infrastructure, environmental and sustainability issues,
cultural matters and many other development activities.

As a central government employee, you work in public service on
behalf of our citizens via parliament and the government. Activities
are controlled by the public sector legislation that applies to both
government agencies and public service companies. The five largest
central government employers are the Police, the Swedish Armed
Forces, the Social Insurance Agency Forsakringskassan, the Swedish
Public Employment Service and the Swedish Prison and Probation
Service. The central government sector that employs the most
people is education, in the form of universities and university
colleges.

Regardless of whether you are a researcher, police officer,
investigator, museum employee, fighter pilot, dance teacher, tax
expert, IT specialist or have some other government employment,
there is a common set of values for the entire central government
sector that is based on legislation and regulations.



Ualues for gouernment employees
are based on six principles:

*

Democracy

All public power comes from the people.

Legality

The exercise of public power is subject to the rule of law.

Objectivity

Courts and central government authorities must take
into account everyone's equality before the law and
observe objectivity and impartiality.

*

Freedom of opinion

Swedish democracy is based on
freedom of opinion.

*

Respect for equal values,
freedom and dignity

Public power shall be exercised with
respect for everyone’s equal value and for the
freedom and dignity of the individual.

*

Efficiency and service

Efficiency and resource management shall go
hand-in-hand with service and accessibility.

Want to find out more”?

Read about the central gouernment sector’s values
and the publication. "The Ethical Foundations of the
State - professional values for good governance.”
at forvaltningskultur.se.
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Administration by the rule of law
The rule of law is fundamental to all central
government sector activities. The public must
be able to rely on the decisions made by the
authorities being based on applicable laws.
They must also feel certain that everyone is
treated equally before the law and that the
central government sector is objective and
impartial. The Instrument of Government
(Regeringsformen) states that all case-handling
shall be independent, that is to say that decision-
making bodies such as parliament and the
government shall not decide in individual cases
or in the application of the law.

Secondary employment and service

responsibility

To maintain the general public’s confidence
that the central government sector performs

its duties under the rule of law and regards
everyone as equal before the law, there are rules
about secondary employment for government
employees. These rules mean that you cannot
have any secondary employment in addition

to your main employment that might affect
confidence in how you and your colleagues
perform work for the central government sector.
In such a case, the reputation of a government
agency could be damaged. For the same

reason, there are also rules covering service
responsibility. As a government employee, you
may make decisions that affect people’s lives.
This kind of authority carries great
responsibility. For this reason, employers may
give government employees who neglect their
obligations a warning or a salary deduction. If
there is reasonable suspicion that a crime may
have been committed in the course of work, the
employer has an obligation to inform the police.

The principle of public access to
official records a pillar of Swedish

Freedom of expression and the right

to inform

As a government employee, your freedom

of expression also applies in respect of your
employer. You can write articles or letters to
newspapers or express yourself on radio, TV
or other media about any subject you wish.
This also applies to matters concerning your
workplace, as long as you do not make yourself
out to be a representative of the organisation in
question.

As a government employee, you also have

the right to inform. This means that you may
also divulge certain secret information for
publication in the mass media, for example, to
authors, news editors or databases, provided
that there is an authorisation to publish. Those
who receive information that is provided for
publication based on the right to inform are
subject to an obligation of confidentiality
regarding the informer’ identity. The
government agency in question may not
investigate who has provided the information to
the media.

Central gouernment sector
employment is regulated by

constitutional law

Most central government sector work sets strict
requirements for competence, qualifications
and experience. According to the Instrument
of Government, central government sector
appointments are based on reasonable grounds
such as length of service (by the central
government sector) and skills. This has been a
constitutional principle since 1809. The principle
has since been further developed through the
Public Employment Act (LOA), which puts the
emphasis on skills.

demacracy

The principle of public access to official records
applies to the administration of government.
This principle means that the public and the
mass media have the right of access to activities,
with the exception of information that is subject
to secrecy. Among other things, access includes

Want to find out more?

Read about the principle of
public access to official records,
secrecy and the right to inform
at government.se
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the right to inspect public documents.



The central government sector and

its employees

The central government sector has the highest
proportion of employees with higher education
on the Swedish labour market. About 75 per

cent of the employees have higher education
qualifications. The figure for the labour market as
a whole is about 50 per cent. The reason for the
high level of education is the qualified jobs that
the central government sector offers.

Out of 270,000 central government sector
employees, about 52 per cent are women and 48
per cent men. This is for the central government
sector as a whole and not any individual
organisation for government employees, creating
workplaces that suit both men and women is a
strategically prioritised matter.

The central government sector still has a

low proportion of employees with foreign
backgrounds* compared with the labour market
average, but the proportion is increasing year by
year as increasing numbers of new employees
come from foreign backgrounds. In 2019 about
28 per cent of new employees in the central
government sector, had foreign backgrounds. In
the same year, the total proportion of government
employees with foreign backgrounds was about
21 per cent. In 2010, there were about 13 per
cent**. The requirement for Swedish citizenship
for employees in defence and the judiciary, for
example, is a factor that affects the proportion
of government employees with a foreign back-
ground.

The central government sector covers a wide

range of areas of activity and employs many

different professional categories.

Develop Sweden. @ Develop Yourself.
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increase of almost.40.per centy

There are great opportunities for serving abroad in government
administration. Service abroad for a longer or shorter period also occurs
in many agencies, such as the Ministry for Foreign Affairs.

universities and university colleges, the Swedish Civil Contingencies
Agency, Folke Bernadotte Academy, Sida and the Swedish Armed Forces.




SOME WORDS FROM

CENTRAL GOUERNMENT
EMPLOYEES:

For Patrick Hmofah it is important to have a job where he feels that he
is making a difference for people and for society. And that is exactly
what he gets to do as a project manager at the National Agency for
Public Procurement.

Tell us what you are working on!

“I am project manager for a transnational EU project at the National Agency for Public
Procurement, with responsibility for developing methods for social requirements in public
procurements. This can be about setting requirements for a supplier to use workers who are

far outside the labour market or for good conditions of employment. We have many partners
in the project for whom I am the coordinator, and I have supervisor responsibility for a project
group of about 20 people. I also go out and give lectures, organise workshops, write reports
and much else. We collaborate within the EU on this project, which involves a number of study
visits to other countries.”

What kind of education do you have and what have you done previously?

“I have a master’s degree in business economics and worked in the finance department of a
company in Ghana, which is where I come from. After that, I had various jobs before I arrived
at the Swedish Public Employment Service head office, where I was coordinator for helping
large companies employ people from outside the labour market.”

What attracted you to apply for your present job?

“It looked like an exciting place to be, to contribute to positive social development and to work
on inclusion in the labour market. I really love to make a difference for people and for society,
and that’s what I am able to do here”

What does it mean to you to work for a better society?

“Sweden is facing many challenges and it feels good to be able to contribute to the solutions,
like by promoting integration with the aid of procurements for example. It is really important
that tax money is used in the right way and I feel I can help to make this happen?

What do you value most about your job?

“It is important for me to be able to make a difference for both people and society and I am
able to do this in my job. But I also appreciate the contact with other people that I get here.
That is very stimulating?”

FACTS: The National Agency for Public Procurement
The National Agency for Public Procurement has an overall responsibility for developing
and supporting the procurement carried out by the contracting authorities and entities.
Our task is to work for an effective and socially and environmentally sustainable

public procurement to the benefit of the society and the participants in the markets.

We provide support to contracting authorities, entities and suppliers.

Source: The National Agency for Public Procurement

op Swedew. @ Develop Yourself.
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Leadership and teamwork are important for

the deuvelopment of bath the individual and the
organisation so this is a priority area for central
government sector employers. Development
brings new and different working methods.
Central government sectar employers therefare
endeavour to offer employees good opportunities
for competence deuelopment.

For central government sector employers, questions
of leadership and teamwork are of great significance
for developing their organisations. It is therefore
important for managers in the central government
sector to take responsibility for driving development
that contributes to effective, attractive and innovative
organisations with a good work environment and
engaged team members. In order to meet future
challenges and changing conditions, the central
government sector employers’ therefore base their
acquisition of new competence on an inclusive
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mindset. A mindset that means that the experience
and competence of managers and employees shall

be nurtured through an organisational culture that
stimulates the development of ideas and creativity and
where the dialogue between employee and manager
creates the conditions for active teamwork.

The requirements for quality, efficiency and service
to the public drive development of the central
government sector organisations towards new
technical solutions and evolving working methods.
To be able to address and make use of the potential
of new working methods, employees need to be
given the opportunity to develop their competence.
Central government sector employers aim to offer
this in various ways, including training, as well

as participation in working groups, projects and
networks. It can also happen through developing
collaboration between colleagues with different kinds
of experience or exchanges between different tasks.



COLLHBURATION FUR THE FUTURE

It is natural for a gouernment emplayee to be able to influence

his or her organisation and the wark enuironment. All employees’

commitment is needed for the organisation to function well and
be a workplace that offers a good work environment.

To facilitate such development, the Swedish Agency for
Government Employers and the central union organisations
have signed a central framework agreement called Samverkan
for framtiden. At the heart of the agreement is the dialogue

" between manager and employee, where you as an employee

ave the opportunity to contribute your competence to the

employer’s decisions. In this way, better insight is created, as well
as greater commitment to the organisation’s need for change and
development =

®yrlplsliglel roles for collaboration
The centr elbiramework agreement makes it pos SWE for the locH

developmg lthe organisation.

LR GiEe responsibility
iyl gEhisation and
finances natwEISEES
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priority area in central government

sector activities and a prerequisite for faV01.11‘S the o ganlsat'lon i
being able to streamline government ERBUISE R commitment

administration. Digitalisation and for participat!o:8

innovation offer opportunities for

exciting jobs and development for
all government employees
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WURA ENVIRUNME
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A godd work environment is important for making a workplace attractive.
The gmployer is respansible for the work environment, but as an employee
you gso have a responsibility and an important role in actively contributing
to wdrk environment activities.

A number of work environment surveys have shown that the central government
sector offers a good work environment with great opportunities to influence one’s
own work situation. Surveys of the work environment in the central government
sector performed by the Swedish Agency for Government Employers and the
Work Environment Authority have shown that:

7N i
A A =

Government employees can, Government employees are more
to a greater degree than in the satisfied with their working hours
labour market as a whole, decide than employees in the labour
when various work tasks shall be market as a whole.

performed. Government employees

also decide more often about the
planning of their own work.

Develop Sweden. @ Develop yourself.
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A very large majority of government A majority of employees in the
employees are generally satisfied central government sector state
with their work. that the job gives them good

opportunities to develop themselves
and learn new things.

Good work environment and good influence

In the central government sector, work environment activities are performed in
collaboration between the employer, the employees and the unions.

There are no general work environment solutions that apply to all central
government sector workplaces. What can and should be done depends on
conditions at the individual workplace. As an employee, you have a number of
important tasks: assist in work environment activities, follow the rules that exist
and also report non-conformity and suggest improvements.

As a government employee, you also have access to an
occupational health service. Your employer is also likely
to support various wellness activities with subsidies.
Ask what applies in your workplace.
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In the central gouernment sectar, salaries are set individually.
This means that your pay is based on your work results. But
other factors also contribute, such as the degree of difficulty
and job responsibilities that the job entails. Market factors,
such as supply and demand in the labour market can also
affect pay. As an employee. you hauve the right to know the
basis on which your salary is set and what you can do to
influence your salary.

With individually determined salaries, it is thus not just the
working tasks and duties that are assessed but also the employee’s
skills and results based on the organisation’s mandate and targets.
This means that you should be able to influence your salary not
just by taking on more difficult and more responsible duties but
also by performing your duties well. The idea behind individually
determined salaries is that there is a connection between pay,
motivation and results. Pay shall stimulate commitment. Against
this background, it is important that the reason for the salary is
perceived as objective in relation to work results.

Two ways to agree on a new salary

The central pay agreements between the Swedish Agency for
Government Employers and the central union organisations
contain general pay principles that form the basis for determining
salaries both when someone is first employed and when salaries
change during the course of employment.

During the course of employment, salaries can be determined
either in traditional negotiations between the employer and the
union organisations or through pay-setting dialogue. Pay-setting
dialogue are a form of salary determination that means that an
employee’s salary is decided in a direct interview between manager
and employee. Pay-setting dialogue have increased greatly in

the central government sector but cannot be applied to all pay
agreements.

Develop Sweden. @ Develop 5ourseLf.




The percentage of pay-setting dialogue is highest
for Saco-S members and non-unionised employees.
The pay-setting dialogue means that there is a direct

connection between skills and pay.

Develop Sweden. @ Develop 5oursel:ﬁ
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SOME WORDS FROM

CENTRAL GOUERNMENT
EMPLOYEES:

Good working conditions, confidence, freedom with responsibility
and flexibility mean that Jennie Hoardh, who works as a lawyer at
the Swedish Past and Telecom Agency. can easily combine work and
parenthood.

Tell us what you do at work.

“Right now, I am working as a project manager and performing an analysis of the broadband
markets in Sweden, but I also provide expert knowledge on fixed broadband, for example,
and am involved with supervisory processes and work on international issues.”

What have you done previously?
“Previously, I have worked in the private telecommunications sector.”

What attracted you to apply for your present job?

“I had a lot of contact with the Swedish Post and Telecom Agency, PTS, in my previous work
and gained a very good impression of them. In many jobs, people are divided up according to
their expertise, but at PTS, people with different competences work together in a completely
different way, which makes the job interesting and challenging. Another important factor was
the flexibility and freedom to work on your own responsibility, which makes it much easier to
combine work with parenthood”

What do you value most about your job?

“That we work with interesting tasks and relevant, dynamic and important questions. We all
depend on broadband connections, and having the opportunity to be part of this and to
influence the market towards improvement and development is a strong motivating force.
There are good working conditions, it is unpretentious and there are people with different
backgrounds and experiences, all of which means that there is a good culture at PTS and
people are happy to share what they know. The agency has great confidence in its employees
and is smart in using internal training to create a knowledge base and thus reduce
weaknesses.”

What does it mean to you to work for a better society?

“There is a different mentality from when I used to work in the private sector. It is not just
about seeing a profit but also filling an important social function. I also think one success
factor is that the central government sector has a clear mandate and a clear vision. We are
working towards a common goal”

FACTS: Swedish Post and Telecom Agency

The Swedish Post and Telecom Authority (PTS) monitors the electronic communications
and postal sectors in Sweden.The term ‘electronic communications” includes
telephony, the Internet and radio. Our vision is that everyone has access to good
telephony, broadband and postal services.The Authority works with consumer and
competition issues, efficient utilisation of resources and secure communications.

Source: Swedish Post and Telecom Agency
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Working hours shall be determined and regulated according

to each organisation’s needs, but it is also important that
warking hours are determined in a way that promotes a good
wark environment and counteracts ill health. For this reason,
employees need to have the opportunity to influence how their
own working haurs are determined.

Within each agency and authority, the employers and the union
organisations have working hours agreements. The purpose is to
adapt working hours in the best way to suit the organisation’s needs.
This also means that working hours and how they are distributed can
be different for different employees, depending on what duties they
have.

How working hours are determined

What full-time employees who work office hours in the central
government sector have in common is that their average working
hours are normally 39 hours and 45 minutes per week. For
organisations that apply Affarsavtalet, there are 40 working hours per
week. Working hours can be regulated or unregulated.

Regulated working hours

Your working hours may be arranged so that you have fixed working
hours and start and finish at the same time every working day, but
there are other ways of regulating working hours. In organisations
that must work around the clock, different working schedules are
common. Working hours can vary from week to week and also
during the 24-hour period. Partially flexible working hours flexitime
is are common in many central government sector organisations.
This may mean that employees can start or finish work within certain
predetermined time frames, taking into account other colleagues and
working tasks.




Non-regulated working hours

Working hours-dependent compensation

Overtime

On stand-by or on call

LIVE,
WORK,
»REATE.
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All employees in Sweden are entitled to five weeks’ holiday. As a government employee, the collective agreement gives
you more days of holiday. Within the central gouernment sector, there are different agreements that regulate holiday

issues. Which agreement applies depends on which organisation you work for.

As a government employee, you are entitled to paid holiday time during your first year of employment. To receive
full holiday pay, you must be employed all year. Sarskilt villkorsavtal for vissa tidsbestdima anstéllningar (VASA),
your age decides the number of days’ holiday.

Up to and including
the year of your
29th birthday

From and including
the year of your
30th birthday

From and including
the year of your
40th birthday

Holiday
supplement

Number of days’ holiday
for employees covered
by Villkorsavtal Seko,
Villkorsavtal OFR/S,P.O or
Villkorsavtal T-Saco-S

28 days

31 days

35 days

During your holiday you
receive a holiday
supplement in addition to
your normal pay. If you have
a whole month'’s holiday,
you receive a holiday
supplement corresponding
to about 10 per cent of your
normal monthly pay.

Number of days' holiday
for employees covered by
Affarsverksavtalet (AVA)
Seko, AVA OFR/S,PO or
AVA-T Saco-S

28 days

31 days

34 days

During your holiday you
receive a holiday
supplement in addition to
your normal pay. If you have
a whole month'’s holiday,
you receive a holiday
supplement corresponding
to about 15 per cent of your
normal monthly pay.

Number of days’ holiday

for employees covered by
Sérskilt villkorsavtal for vissa
tidsbegransade anstéllningar
(VASA)

28 days

28 days

28 days

Depends on which agreement
is otherwise applied by the
employer.




You can save holiday When yo JgeiglleRE

Regardless of whether your holiday is regulated by NSl lifneed to take leave because your child is ill,

any of the agreements, you must take at least 20 of the pplifeiWeceive a temporary parent’s allowance from

year’s days of holiday during the year. You can sr%t]q Orsak
e | 0 .

holiday.

Becoming d pare nt ler this price basis amount ceiling, your employer
jhays a supplement to temporary parent’s allowance for

ip to ten days per year. The supplement means that
altogether you receive an allowance corresponding to 80
per cent of your entire salary during these days.

eration. As the
sgopportunity

If you wish to reduce your working hours
All parents in the labour market are entitled to reduce
their working hours by up to 25 per cent of full time
until the child reaches the age of eight or has finished
his or her first year of school.

of salary up to ten price basis amounts*. Government
employees receive a supplementary allowance from As a government employee, you also have the

their employer for up to 360 days while receiving a opportunity to apply to reduce your working hours to
parent’s allowance. This is called a parent’s allowance care for a child up until the end of the school year in
supplement and means a total allowance corresponding WhiFh your child reaches the age of ten. Your employer
to 90 per cent of salary. For employees who are subject decides whether to approve thls leave or not. Parental
to the Sarskilt villkorsavtal for vissa tidsbegransade leave means that your salary is correspondingly
anstillningar (VASA), no parent’s allowance reduced.

supplement is paid.

The central government sector has good conditions for employees who take parental leave when their child is young. During
parental leave, your employer pays 90 per cent of your salary over the price basis amount ceiling for up to 360 days*.

Other types of leave

Other types of leave that apply in the labour
market include the opportunity to take leave

for studies or to care for a close relative and

the right of immigrants to take leave to learn
Swedish. For these types of leave, no salary is
paid, but sometimes an allowance may be paid by
Forsikringskassan, for example. As a government
employee, you may be able to take paid leave for
certain other purposes, such as visits to a doctor,
acute dental care or the funeral of a close relative.
Leave may also be granted for other purposes, but
without pay.
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)IF YOU BECOME ILL

If you become ill and are unable to work, you receive compensation after 14 days from

Forsakringskassan corresponding to part of your normal salary. As a central government
employee, the collective agreement can also give you compensation from your employer.

The first 14 days

Sick pay is 80 percent of your salary. From the calculated sick pay, a deduction is made that cor-
responds to 20 percent of your expected sick pay during an awerage working week.

If you are ill for longer than 14 days
After the sick pay period, you can receive a sickness allowance from Forsikringskassan.
The sickness allowance is about 80 per cent of your salary up to a ceiling of

8 price basis amounts*.

For central government employees, the employer supplements the sickness
allowance from Forsdkringskassan. During day 15 to 365, government
employees receive a total of about 90 per cent of their normal income.

With longer absences due to illness, the employer supplements the sickness
allowance from Forsakringskassan.

Compensation during
absence due to
illness

Days 1 - 14

Days 15 - 365

Days 366 —

Compensation for health care expenses

Under the price basis

amount ceiling

Over the price basis

amount ceiling

The employer pays sick pay — 80% of salary qaualified
deduction is made from this amount

About 80% from

Forsakringskassan and 10%
supplement from the employer

About 75% from
Forsakringskassan

About 90 % from
the employer

About 75% from
the employer

Couid-13

Temporary rules due to
covid-19 are available at
www.arbetsgivarverket.se

Ajlenuue paujwisiap sl unowe siseq aalid ay|

Compensation for health care expenses may be given by some central government

sector employers depending on your local agreement. This means that you may

receive compensation from your employer in connection with illness, such as certain
compensation for your expenses when you go to a doctor or physiotherapist or when
you are admitted to hospital. You may also receive compensation for certain medicines,
provided that they are covered by society’s high-cost protection.
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- YUU HRe INJURED HT WURK

The work enviranment should naturally be designed so that you as an employee are not put at risk of
ill health or an accident at work. But no matter how good the work environment is, injuries can occur.
If you should suffer an occupational injury. you may be entitled to compensation for loss of income

and aches and pains.

An occupational injury means an injury or illness
caused by an accident or other injurious effect at
work. A number of infectious diseases can also be
regarded as occupational injuries.

If you should be injured at work, it is important
that you follow the rules and routines of your
workplace so that the incident is brought to your
employer’s attention.

Serious accidents or serious

nearaccidents
According to the Work En ent Act, the
employer shall without «®ay inform the Work
Environment Authority of accidents or other
injurious incidents at work that have caused death
or serious injury or have affected a number of
employees. The sape applies to near-accidents that
have involved a se ylous risk to life or health.

Accidents
For an accident to be
injury, it must be conn’s
applies to accidents bot
if work is being performe
Accidents that occur during?

garded as an occupational
ted with work. This
2 the workplace and

Develop Swedewn.

can be regarded be regarded as accidents at work.
Also, accidents that occur during the direct
journey to or from work can also be regarded as
accidents at work.

Occupational illnesses and infection
Illnesses and infections that relate to something
at work can in some cases be regarded as
occupational illnesses.

Compensation from
Farsa '

to supplementary compensation throu
Avtal om erséttning vid personskada, PSA. This
can cover loss of income, aches and pajrs, health
care expenses and compensation for dability.

In the event of death, surviving relaty’es may be
entitled to compensation under the#Agreement on
Government Service Group Life Insurance, TGL-S
and surviving relative’s pension, according to the
pension provisions.

@ Develop yourself.



How much pension you will receive is the most
common question among future pensioners. The
amount of your total occupational pension is
governed by many different factors, such as how you
worked, age, salary, the size of contributions set aside
and the return on capital. It is therefore only possible
to make make estimates about future pension.

Part | - Retirement pension for those
born in 1988 or later

If you are employed in the central government sector
and were born in 1988 or later, you are covered by
PA 16 part I. The pension that you earn in Part I can
be compared to savings, where your employer pays
premiums every month for your retirement pension
benefits. The premiums are based on your salary.

Part I includes different defined contribution
pensions: optional retirement pension, mandatory
retirement pension and flex retirement pension.
The pensions are managed partly by a mandatory
fund manager and partly based on your own choice

28

(optional retirement pension). If you are newly
employed in the central government sector, you

will receive specific information about the choice

of fund managers when you start your new job. For
those who do not wish to choose a fund manager, the
premiums will be managed by the so-called nonchoice.
The flex retirement pension can be used to

finance reduced working hours towards the end of
one’s working life.

In PA 16 Part I, the employer pays premiums

for your occupational pension throughout your
employment in the central government sector
although only until the age at which, according
to the Employment Protection Act (LAS), you are
entitled to remain in employment.

PA 16 can also give the opportunity to set aside further
provisions according to the specific terms of the agre-
ement. Such provisions are determined by the respective
employer, sometimes by agreement with the local
union organisation, sometimes by agreement with
the individual employee.



Sickness pension

If you have a long-term illness, you receive
compensation from your employer according to
Villkorsavtalen or Affasverksavtalen. For those
who receive sickness or activity allowances from
Forsakringskassan, a sickness pension can be paid
according to PA 16. The PA 16 sickness pension
supplements the compensation received from
Forsakringskassan.

Pension for surviving relatives

If a person covered by the agreement dies, the family
receives a limited term survivor’s pension according
to PA 16. The pension is paid for a maximum of

six years and not after what would have been the
deceased person’s 75th birthday.

Part Il - Retirement pension for those

born in 1387 or earlier

If you are employed in the central government sector
and were born in 1987 or earlier, you are covered by
PA 16 Part II. The defined contribution retirement
pension in Part II is earned between the ages of 23
and 65. The defined benefit retirement pension is
earned between the ages of 28 and 65.

Part IT includes both defined contribution and
defined benefit retirement pensions. The defined
premium can be compared to savings where the
employer pays premiums each month. The premiums
are based on your salary. This part includes various
defined premium pensions: individual retirement
pension and supplementary retirement pension.
The pension is managed partly by a mandatory
fund manager and partly based on your own
choice. If you are newly employed in the central
government sector, you receive specific information
about fund managers when you start your new

job. For those who do not wish to choose a fund

manager, the premiums will be managed by the socalled

non-choice. The defined benefit retirement
pension applies to employees with a salary above a
certain level. Benefits are based on total length of
employment in the central government sector and
your salary in the year before leaving employment.

PA 16 can also give the possibility to set aside
further provisions according to specific terms of the
agreement. Such provisions are determined by the
employer, sometimes by agreement with the local
union organisation, sometimes by agreement with
the individual employee.

Partial pension

For those covered by Part II, there is also the
possibility of applying for a partial pension. It is the
employer who decides on this partial pension. If the
employer consents, employees who are aged between
61 and 65 can reduce their working hours by up to
50 per cent of full-time. The employer compensates
60 per cent of the lost income with a partial pension.
The loss of income means that the employee’s
statutory state pension will usually be lower, but
pension according to PA 16 is unaffected.

Sickness pension

If you have a long-term illness, you receive
compensation from your employer according to the
provisions of the conditions agreement. For those
who receive sickness or activity allowances from
Forsdkringskassan, a sickness pension can be paid
according to PA 16. The PA 16 sickness pension
supplements the compensation received from
Forsakringskassan.

Pension for surviving relatives

If a person covered by the agreement dies, the family
receives a limited term survivor’s pension according
to PA 16. The pension is paid for a maximum of

six years and not after what would have been the
deceased person’s 75th birthday.

s



LEHUING eEMPLUYMENT

Employment can come to an end for a number of reasons. The maost usual
reason is that the employee gives notice in order to start a new jab..

If you wish to terminate your employment

The amount of notice you must give depends on how long you have been
employed. If you have had more than one central government sector
appointment sequentially, the total period of government employment is what

counts.
Employment period Notice period - when the
employee gives notice
Up to one year One month
More than one year Two months

If your employer gives you natice

The total employment period in the central government sector provides the
basis for the notice period. The notice period is determined in collective
agreements and by the Employment Protection Act (LAS). The notice period
can vary between one month and twelve months.

Rgreement on Reorganisation
For employees whose employment is terminated because of shortage of work
and for those who had a defined term position that has ceased after at least
two years’ employment, Avtal om omstillning can give support in certain
circumstances. The agreement also applies in certain situations for employees
who themselves leave an agency that is to be relocated. The support can take
the form of discussions, training, financial compensation and individual
measures.

Trygghetsstiftelsen is a collective agreement foundation
tasked with supporting employees in the central

government agreement area that is covered by Avtal

D | d g ou kn ow om omstallning. This means, among other things,
e that the foundation and the affected employees

The Trygghetsstiftelsen offers those shall plan measures to quickly get the employees
whose employment is terminated due to lack into the labour market again. The work of the

of work in central government sector Trygghetsstiftelsen is financed by employers through

employment support in connection with job t bet tral parti
termination. The same applies to those with a agreement between central parties.

defined term position that had lasted for at
least two years when it ceased. This has
been agreed by parties in the central
government sector agreement area
in the collective
Avtal om omstallning.
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LOUERNMENT UR

National Board for Consumer Disputes, Second AP fund. Labour Court, Swedish Public Employment Seruvice, S
budsman for Children, Blekinge Institute of Technology, Swedish Accounting Standards Board, Swedish Compar
tim Compensation and Support Authority, Business Sweden, Central Study Support Board, Chalmers Univel
Judges, The Swedish Courts, Swedish eHealth Agency, Swedish Economic Crime Authority, Swedish National F
Agency. Erica Foundation, Swedish Export Credit Agency.

cy for Marine and Water Management, HH Innovation AB, Dalarna University, University of Boras, Gaule Univers
Unemployment Insurance Board, Swedish Social Insurance Inspectorate, National Inspectorate of Strategic Produ
Institute of Space Physics. Institute for Language and Folklore, Chancellor of Justice. Swedish Gender Equality F
Institute, Swedish Chemicals Agency, National Board of Trade, National Institute of Economic Research, Swedist
Consumer Agency, Swedish Prison and Probation Service, Swedish Enforcement Authority, Royal Court of Swec
Library of Sweden, Royal College of Music in Stackholm, KTH Royal Institute of Technology, Swedish Coast Gua

University, Swedish National Mediation Office, Swedish Migration Agency, Mid Sweden University, Moderna Mus
Agency for Family and parenting support, Swedish Agency for Cultural Policy Analysis, Agency for Press, Radio «
for Accessible Media, Swedish Agency for Youth and Civil Society, Swedish Agency for Health and Care Seruice:
seumn, Natural History Museum, Swedish Enuvironmental Protection Rgency, Nordic Centre for Welfare and Socia
Board, Swedish Patent and Registration Office, Swedish Pensions Agency, Swedish Polar Research Secretariat, T
ment Agency, Swedish Inspectorate of Auditors, Swedish National Heritage Board, Swedish National Archives, Ri
Space Board, Swedish ESF Council, National Board of Forensic Medicine, Sami Educational Autharity, Sami Parlia
Swedish Farest Agency, Swedish Institute for Educational Research, Swedish Schaoal Inspectorate, Swedish Nat
and Schoals, Swedish Agency for Health Technology Assessment and Assessment of Social Services, National
Inuestigation Authority, National Historical Museums, National Military Intelligence Inspectorate, Swedish Nation:
Swedish National Maritime Museums, Swedish Media Council. National Museums of World Culture, Swedish Per
Ueterinary Institute, Swedish National Road and Transport Research Institute, Statistics Sweden, Swedish Agenc
tion, Carl och Olga Milles Lidingthem Foundation, Dance Museum Fund Foundation, Féremalsuard i Kiruna Fou
International Peace Research Institute Foundation, Swedish Children's Books Institute Foundation, Technical Mus
Radiation Safety Autharity, Swedac. Swedish Institute, Swedish Institute for European Policy Studies. Swedish N
Agricultural Sciences, Swedish Meteorological and Hydrological Institute, Swedish Commission on Security and |

Umea University, Swedish Council for Higher Education, Swedish Higher EducAtion Auth
Council, Uinnova, Zorn Collection, Swedish Prosecution Authority, Orebro University, Orebro Universitet Holding AB. N:
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ANISATIONS A-27

wedish Agency for Government Employers, Work Enuvironment Authority. Architecture and Design Centre, Om-
lies Registration Office, Swedish Board of Housing, Building and Planning, Crime Prevention Council , Crime Uic-
sity of Technology, Privacy Authority, Delegation against Segregation, Discrimination Ombudsman, Board of
inancial Management Hutharity, National Electrical Safety Board, Energy Markets Inspectorate, Swedish Energy

Gentekniknam, Swedish School of Sport and Health Sciences, University of Gothenburg, Swedish Agen-
ity College, Halmstad University, University of Skoude, Kristianstad University, University College West, Swedish
cts, Health and Sacial Care Inspectorate, Institute for Eualuation of Labour Market and Education Policy, Swedish
lgency, Jonkoping University, Legal, Financial and Administrative Seruvices Agency, Karlsta University, Karolinska
' Competition Authority, University College of Arts, Crafts and Design, Swedish Arts Grants Committee, Swedish
len, Institute of Art. Royal Swedish Academy of Agriculture and Forestry, Royal Academy of Fine Arts, National
rd,

Malmo
eum, Work Enuironment Knowledge Agency, Agency for Participation, Agency for Digital Government, National
ind TU, Swedish Civil Contingencies Agency, Swedish Agency for Support to Faith Communities, Swedish Rgency
5 Analysis, Swedish National Agency for Higher Uocational Education, Malardalen University College, National Mu-
| Issues, Nordic African Institute, Nordic Genetic Resaurce Centre(Nordgen), Nordregio, NUAC HB, Arts and Crafts
e Swedish Police, Swedish Post and Telecom Agency, Gouernment Offices of Sweden, Swedish Defence Recruit-
«sbanken, Riksdag Administration, Swedish National Debt Office, Swedish National Audit Office, Swedish National
ment of Sweden, Sida, Seventh AP Fund, Sixth AP Fund, Swedish Maritime Administration, Swedish Tax Agency.
onal Agency for Education, National Board of Health and Welfare, National Agency for Special Needs Education
’roperty Board. National Swedish Museums of Military History, Swedish Geotechnical Institute, Swedish Accident
| Board of Institutional Care, Swedish Board of Agriculture, Public Art Agency Sweden, Swedish Arts Councll,
orming Arts Agency, Swedish National Service Centre, National Government Employee Pensions Board, National
y for Public Management, Ajtte Foundation, Swedish Mountain and Sami Museum. Allmanna Barnhuset Founda-
1dation, Nordic Museum Foundation, Prins Eugens Waldemarsudde Foundation. Skansen Foundation. Stockholm
seum Foundation, Thielska Gallery Foundation, Stockholm University of the Arts, Stockholm University, Swedish
ational Grid, Swedish Civil Defence, Swedish Authors’ Fund, Geological Survey of Sweden, Swedish University of
"tegrity Protection, Swedish Security Seruice, Sédertérn University,

ority, National Agency for Public Procurement, Uppsala Monitoring Centre, Uppsala University, Swedish Research
ational Board of Appeal for Student Aid
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Would you also like to work far a better society?

geologist.
aircraft mechanic, tax officer,
purchaser, radio operator. graphic artist.
museum curator, police officer, l[awyer, coast guard, chemist,
receptionist. IT specialist, judge, HR specialist, aduvisor, inuestigator,
research officer. dental hygienist. inuestigatory lawyer. financial executive.
engineer, air traffic controller, calculator. meteorologist. dog handler, animal
agronomist, processing secretary. employment officer, controller, actuary. marine police
officer, machine officer, pilot, head of legal. probation officer. development manager. web editor,
processing assistant, informateur, service technician, museum guard, researcher, librarian, archive
assistant, IT educator, chief public prosecutor, scene of crime officer. inspection assistant. antiquarian.
pension specialist, carer, court public prosecutor, economist, information manager, interpreter, educational
administrator, train clearer, interaction designer. payroll administrator, treatment secretary. precision mechanic,
superuisor, occupational therapist. carer, customer aduisor, tester, criminal care inspector, preliminary investigation

supervisor, dentist, physiotherapist. building engineer. photographer. client officer. machine engineer, naval officer,
security personnel, bookkeeping assistant. calculator. sluice operatar, communications manager. material administrator.
bus driver, pilot. financial officer, weather observer, crown assistant. financial manager. consultant. notary, hydrologist.
translator. market analyst. electrical engineer, book binder. soldier, educational consultant, senior crime inuestigator,
office security, personnel officer, conseruvator, statistician, editor, public health officer, educator, migration officer,
production manager, prosecutor, director general. press secretary, internal auditor, national economist, social economist,
inuestigator, sociologist. ecologist. stores administration. local care assistant. traffic informateur. cultural geographer.
administrative assistant, architect. security officer. travel administrator, truck driver, animal carer. railway inspector,
civil engineer, organisational developer, property manager. coder, activity developer, HR director. wellness consultant.
qualified investigator, veterinary assistant, air traffic controller, work environment inspector, surueyor, archaeologist.

arrest guard, tax lawyer, purchasing manager. process operative, decoratar, programmer, head of an enforcement

district, assistant nurse. negotiator. labour lawyer. transport assistant. linguist. environmental lawyer, property
lawyer, company lawyer, museum technician, accounting economist, harbour security, hunt master, caretaker,
agronomist, horticulturist, lighting inspector, chief prosecutar, technician, research engineer, biomedical analyst.
veterinary nurse, laboratory assistant, head of research, hunt master, debt collector, research assistant.
doctoral student, financial officer, lecturer, senior lecturer, post-doc. specialist. biologist, instructor,
nurse, medical law assistant, school consultant, data supporter. cultural educator. study supervisor,
animal inspectar, assistant librarian, research secretary, coordinator, militarist, probationer,
assistant prosecutor, fiscal. lawyer. installation electrician, construction machine driver.
crown inspector, customs officer, passport controller, head of institution, doctor,
veterinarian, psychologist, social secretary, curator, designer, systems
coordinator, personnel manager. registrar. telephonist, chief surueyor,
patent engineer, urban planner, inspector, mathematician.
fireman, security guard. operational engineer.
fiscal web developer.

A\/ Arbetsgivarverket

Jobba statligt is an initiative from the Swedish Agency for
Gouernment Employers’ 258 members to highlight career and
development opportunities in the central government sector.
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